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Maui Community College
Student Services — Student Activities

Mission:

The mission of the Student Activities Department is to provide a unique setting for the
encouragement of broad social, cultural, recreational, and informal educational
programming for the college. Through it facilities and programs, the student activities
department becomes the focal point of the campus where students, administrators,
faculty, staff, alumni, and guests can meet to interact and explore vital issues concerning
their self, community and world.

Vision:

The vision of our campus community is a group of individuals engaged in social
interaction, possessing common interests and goals, which show concern for and are
sensitive to the needs of our school, community and world. More specifically, a
community that transmits common goals and values; as well as fostering the ability to
achieve deeper, more intimate relationships with people, and increases self- acceptance
and acceptance of others.

Functiona! Statements:
1. Coordinate New Student Orientation.

2. Coordinate Commencement Ceremony.

3. Develops, plans, implements, evaluates comprehensive co-curricular student life
program including educational, social, cultural & recreational components and
student government, activities, organizations, publications, and other special interest
groups.

4. Advise Student Government.

5. Advise Board of Student Publications.

6. Advise Campus Clubs.

7. Prepare, allocate and plan fiscal budgets of all student activity and vending accounts.

8. Mange student lounge and game room facilities.

9. Facilitate student ID services.

10. Serves on campus-wide task forces, committees, and groups to represent the interests

of Student Life.

11. Collaborate with other student life professionals, as well as faculty/staff of MCC to
strengthen the Student Life Department.

12. Prepare requisitions to business office to process payment of all student activities
sponsored events.

13. Provide necessary statistics, narrative, and recommendations, including annual report
on Student Activities Program.

14. Informs the campus community of all student activity events and functions.

15. Bducate club members and advisors of privileges and responsibilities of MCC
endorsed clubs.

16. Provide advice and assistance to any student/staff in planning a campus activity.

17. Recruit students to participate in co-curricular activities to complement their
education.



Maui Community College
Student Services — Student Activities

Quantifiable Data

FY 02 FY03 FY04
1. # of activities/events 30 42 68
2. # of student clubs 3 12 15
3. # of SG and BOSP meetings held 20 39 42
4. # of student newspapers published 06 06 06
5. # of student leadership workshops help 02 10 12
6. # of student handbooks issued 1,950 2,000 2,000
7. # of student involved in a leadership role 18 35 76
8. # of requisitions processed 79
9. # of students that attended an off-island leadership conference 0 0 17
10. # of requests for funding from student government 15 22 47
11. # of literary journals published and issued 1,500 1,500 1,500
12. # of students published in literary journal 77 78 79
13. # of student help employed in Student Activities Office 01 03 06
14. # of hours game room opened (average weekly) 10 20 45
15. # of tours given to perspective students 12 15 18
16. # of students attended new student orientation 63 87 134
17. # of student new student orientation workshops 04 04 08
16. # of student ID’s issued 156
17. Student Activity Fee S0/ S50/ 2.00/k

18. # of students that participated in commencement ceremony 131 125 120

*As of May 7, 2004



MCC STUDENT GOVERNANCE BOARD BUDGET

Spring 2004

CATEGORY AMOUNT
1 STUDENT ACTIVITIES $8,950.00
A. New Student Orientation $5060.00
B. Film Committee (Movie Nights) $2,500.00
C. Welcome Back Week $1,500.00
D. Student Forum $500.00
E. Battle of the Bands $3,000.00
F. End of the Semester Party $950.00
2 Office/Event Supplies $350.00
A. Office Supplies $350.00
3 TRAVEL/CONF./RETREATS $18,065.00
A. Student caucus (tickets/host meetings) $960.00
B. Air Coupons (clubs, meetings) $860.00
C. Leadership Conference (Washington D.C.) $12,400.00
D. Hilo Leadership Conference $3,745.00
4 CAMPUS/ASMCC CLUB SUPPORT $12,315
A. Student Planners $2,000.00
B. Campus & Club Support (6 active club) $6,000.00
C. ASMCC Promotional Materials $565.00
D. lce Cream Days $300.00
E. Faculty Appreciation Day $450.00
F. ASMCC Support $3,000.00
5. Office Expenses $320.00
A. Telephone and Mailing Expenses $120.00
B. Mainentance af 1.D. Machine $200.00
Budget Spring 2004 $40,000.00

%é i M
Alvin Tagomog, Dean of Student Services Date

$40,000.00



MAUI COMMUNITY COLLEGE

BOARD OF STUDENT PUBLICATIONS BUDGET

2003/2004

REVISED

CATEGORY AMOUNT

1 GENERAL BOARD EXPENSES $ 2,080.00
A.  Student Performance Series $ 1,000.00
B Mesting Meals (120x9) $ 1,080.00

2 HO'OULU EXPENSES $ 5,050.00
A. Printing $675/issue 6 issues $ 4,050.00
B. Photo expenses $ 250.00
C. Office suplies $ 20000
D. Phone/Postage 3 50.00
E. Photocopying $ 50.00
. Seminars/Travel $ 150.00
G. Web Page Expenses $ 150.00
H. $ 150.00

3 LITERARY MAGAZINE EXPENSES $ 6,380.00
A. Printing/shipping % 5,980.00
B. Release Parly supplies $ 300.00
C. Office Supplies 3 50.00
D. Phone/Postage/Photocopying 3 50.00

6 STUDENT HANDBOOK $ 7,000.00
A. Preparation/Printing/shipping $ 7,000.00

$31,450.00



5 SALARIES $ 10,940.00
A.  Ho'oulu Advisor $ 1,800.00
$300/issue x 6 issue
B. Ho'oulu Editor $ 1,950.00
$325/issue x 6
C. Ho'oulu Asst. Editor $ 1,200.00
$200/issue x 6
D. Hc'oulu Layout $ 1,050.00
$175/issue x 6
E. On-Line Webmaster Advisor $  750.00
12blissue x 6
F. On-Line Webmaster Editor $ 750.00
125fissue x 6
G. Literary Journal Advisor $  500.00
1 issue plus prep
H. Literary Journal Editor $  900.00
1 issue pius prep
[.  Literary Journal Asst. Editor $ 300.00
J.  Literary Journal Graphic Artists/Layout $ 500.00
1 issue plus prep
K. Student Handbook Editor $ 250.00
L. Advertising Manager
$75/issue x 6 (plus commissions) $  450.00
M. Staff Photographer
$40.00/issue x 6 $ 240.00
N. Staff Reporter
$50.00/ issue x 6 3 300.00

Total Budget 2003/2004

ENDORSED:

4 £ %&f"f"‘“‘“& Date:

$ 33,000.00

4/7/0 &

Alvin Tagomori, Bean of Student Services



Maui Community College
Student Services — Student Activities
Assessment Reviews, Improvements and Modifications Implemented,
Assessment or improvements and Modifications

. Leadership — Student Leaders assessed via the Leadership Practices
Inventory

Events Planning — Each event is now focused with a SLO. In the
planming, members complete a worksheet outlining activity goals and
ways to achieve each objective. After the activity planning members
meet for follow-up. Data from follow-up meeting is used to better the
next activity.

SAC meets with key members of MCC, Lynn Yancolski, and other SS
Directors, to review surveys and worksheets in order to receive
feedback. SAC incorporates feedback to strengthen departments’
activities.

. Using evaluation from students/staff of student activities coordinator and
office, I will use input in planning for Fall 04.



Maui Community College
Student Services — Student Activities
Assessment Surveys/Evaluation Forms

A. Leadership Workshop Surveys

B. Orientation

C. Leadership Assessment

D. Student Activities Coordinator/Office Student Evaluation
(implemented SP04)

E. Student Activities Coordinator/Office Faculty/Statf Evaluation
(implemented SP04)



STUDENT EVALUATION OF ELENA ALEXANDER

Evaluation Period = Spring 2004

1. How much time do you spend per week in work on assignments, tasks & meetings
related to your student organizational at MCC? Not Applicable

a. 1 hour or less b. More than 1 hour c¢. More than 2 hours
2. How long have you known and/or work with Elena Alexander?

a. 1 semester or less ¢. 2 years e. Other(specify):
b. 2 semesters d. 3to 5 years

3. During the time period in #2 above, how often did you work with or “meet” with
George (i.e., “meet” is defined as during the BOSA/Student Government/Club meetings,
during ad hoc committee meetings any one of the same prior organizations, individually
outside of these meetings, or in a small group)?

a. Never ¢. 6to 10 times e. 16 to 20 times
b. 1to 5 times d. 11 to 15 times £ More than 20 times

4., How much time did you usually spend in each meeting with Elena?
a. 1 hour or less b. More than 1 hour ¢. More than 2 hours
5. Referring to your responses to questions #3 and #4 above, do you feel that the number

of meetings and/or the amount of time spend with Elena was sufficient for your
needs?

a. Yes b. No ¢. Undecided



For the following statemnents that relate to Elena Alexander, please circle one appropriate
response using the key below:

SA= I strongly agree with this statement.

A =1 agree with this statement.

D = I disagree with this statement.

SD= [ strongly disagree with this statement.

NA= T have insufficient information to answer this statement;
Not applicable.

6. Sheis available for consultation. SA A U D SD NA

7. She takes an interest in my SA A U D SD  NA
Personal development.

8. Iwould feel comfortable SA A U D SD NA
Discussing with her any conflict

Or disagreement I have with another

Member Of the group.

9. She is actively helpful and SA A U D SD NA
Concerned with my progress as a
Member of the group.

10. She attempts to clarify whenI SA A U D SD NA
Do not understand the point she/he
Is trying to make.

11. She does treat all membersof SA A 8] D SD NA
The group equally.

12. New members of the group SA A U D SO NA
Receives as much help and

Encouragement from him as

Returning members.

13. She is knowledgeable of and SA A U D SD NA
Laws, policies, and procedures
‘Which affect the group.

14. She is aware of resources, SA A U D SD NA
Both on and off campus, to which
I could be referred for assistance.

15. She encourages me to take SA A U D SD  NA
Responsibility for my decisions and
Actions.



16. She respects and promotes SA A U D SO NA
The group’s participation in the
Decision-making process.

17. Please comment on the overall effectiveness of Elena Alexander considering such
things as interest in the organization, helpfulness; knowledge of policies, issues,
practices of the organization, fairness; styles; etc.

18. What are three words would you use as the very best description of Elena
Alexander?

19. List suggestions or recommendations for improving the services offered by Elena
Alexander and/or her office:

20. My status as a evaluator is:

__a. Student at MCC
____b. Faculty or Counselor of MCC
____¢. MCC Staff

_d. MCC administrator

. Other (specify):

Thank you very much for participating in this evaluation of Elena Alexander!

SIGNATURE OF EVALUATOR (Optional)




MCC Evaluation Form of the Student
Activities Coordinator/Advisor,

ELENA ALEXANDER

INSTRUCTION: I am soliciting your evaluation of my work performance in the diverse student
activities programming at MCC. This information will be tabulated into group data for statistical
purposes. Please do NOT personally identify yourself in anyway on this form except to identify your
status as MCC student, faculty, clerical support staff, administrator or, educational specialist below:

#* Check one status: ( ) Faculty/Counselor ( ) Clerical Support Staff ( ) Administrator
( ) Educ. Specialist

Upon completion, deposit your evaluation sheet in the manilla envelope on the Office of Student
Activities door or forward it via campus mail to Elena Alexander. THANK YOU VERY MUCH for
taking the time to complete this evaluation of me.

Rating Criteria: For each of the following statements, please circle one of the following: 5§ =
Completely Agree; 4 = Agree; 3 = Neutral; 2 = Disagree; 1 = Completely Disagree; NA = *Not
Applicable” as T have not had the opportunity to observe this aspect of Elena Alexander’s job
performance.

Completely Agree  Agree Neutral  Disagree  Completely Disagree

1. Sheis doing a great job as the SAC
Joordinator/Advisor at MCC 5 4 3 2 1 NA

2. She has shown a great deal of understanding

Of MCC students’ co-curricular needs as evidenced

By her strong support of the variety of student activities

Offerings and events this semester 5 4 3 2 1 NA

3. She is very accessible when students and/or I
Want to see her or ask her a question 5 4 3 2 1 NA

4. I find that Elena Alexander is genuinely interested
In hearing and helping students/me with their/my

Inquiry, questions, and/or concern 5 4 3 2 1 NA
5. She responds with respect, courtesy, and a caring
Attitude toward students and/or me 5 4 3 2 1 NA
6. She is knowledgeable and helpful on issues related
To students’/my problem, inquiry, or concem as
Well as student activities-related matter 5 4 3 2 1 NA
7. She has given students and/or me proper

1formation on where to go for follow-up help 5 4 3 2 I NA



ial

.. She helped students/me become more aware of
Jther alternatives/solutions to a given situation, concern,
And/or question 5 4 3 2 1 NA

9. She supported and encouraged me to take
The necessary steps so that I can be more

Responsible for my situations and actions 5 4 3 2 1 NA
10. I would recommend students and my

Colleagues to see Elena Alexander if they need

Information about MCC student activities matters 5 4 3 2 1 NA

For comments or suggestions, please write them on the back of this evaluation sheet. THANK YOU!



Activities & Ovientation Survey

1. Are you interested in being involved in Student Government?

Yes No

If yes... please write your name and ph #

2. Are you interested in being involved in the Board of Student
Publications?

Yes No

3. What kind of activities would you like to have on campus?
(Include sports, workshops, and seminars.)

4. Was orientation helpful to you? Please explain:

Yes No

5. Was the tour helpful to you?

Yes No

6. What was the best part of orientation?

7. Comments/suggestions improvements?



R .EmEv.s ”?a

jreapy oy SurBemoong - | _h_uaé z_.%_w_._:sw__, e
IR AR U SR ..mmzm%zﬂﬂ SEIIIB MotD] AALL 53011036 -

..ﬁmuhu.s.uﬁ..mﬁc.uc...i. uo”.o.a_uv;:ou aE..mu: L

suy &.:m&m. —...w_ i mu “*sanBealod Yy sdnysiopiurer o_..nﬁun.ooo . S | w'05°0p 0] S3111QD 2131
apdurexs uw 198 puw sje0d sapuioqeyos-dofaasp s19pE] aaciduit KFoHNDISGHS UD3 pua) 01 Su)sisiad pup 241sap
-spumy patyy 241 yna asoy ‘aonavad pup yapqpaaf tof Hwenyodde
1S1apea] JOU ‘SIStMO 91| 193] STAHO aYenl Siapeo] ayp uanrn apdoad Ctouipio £q poojsiapun af J0UUDI
-AW[IqIpaI1a §,39pTal B PIING T SUCNOD pue " 'SUOISIORP U0 JIAtR SHELH O] UDHIIILID 1041 [D2.31(13 pup anskw Supyawos sou 8t diyssapoay
pIOM 129MIZ KDRISISUCD 5111 “aadsar urnp ey oAyl prv Bugpsuugd Wy serpo sajoany i U g dypiLingg tagoaiasqo an s) dusaopny

drys.aapoa Laoypdiaxsy fo saonoviy a1l




-aj01 diysiepesy sk ut Bueoxs pue jsaybiy sy 6uieg og "0¢ 0 g1 Wwoy abues seiodg

62 62 a2 e 44 0< gl e e ¥4 Z2c gz |g2 61
ToAISSa0  JPGleABsA0 | 1S eAasqo  jespenasqo  jleseansqo  JIegiieAaesqo  IegIenesqo) i8S

BUS|T BUSI| aney UBIBOA mauew woed o1 neap ay3 Buibeinoousy
8¢ Le 9z 144 ic 81 A L1 8¢ g8t £e gt jéc L
TenBsq0  Jes|ieresqo  nes|ieresqn  Jesheaasqy  jegfieassqo  liesiienesqO  egiientasqQ) 118s

euag e Y IETEDN PEE WolEd au3 Aepp 2y Buljepo
T4 L 14 ve L2 A ¥l 8l 8¢ e 92 ec |é¢ oe
JBABsay . JPslienesqy . yesllenmesqQ peslieniesqp  jeslieaasqo  Jjeglieaiasqo  JIBSHIBARSA0) 1SS

elis|g BUSU] ane] ETELY EE MOUIE STE Joy 0} s1ay30 Bulgeus
6¢ le ac ¥e 9¢ ¥l 121 Zc FXA £e XA FAA 1514 2c
AIesay  JeSileriesqy  jesllenlesqO  Jleslieaesqo JlesiieMasq  Jlegjienasq)  Jieg]ieniasqol J19s

T BUSHL ENENY TEELTY MBUNBIA NIhed EE] uoisIA paseysg e bundsul
8¢ 14 9z LZ 574 Ge 214 A e 9'c? |¥e gZ 19c ZC
BABSGO | NBSleAssqo  HPS)ienesqO  jles|ieAaissq ieshienlasqo  jieglienesqQ  JIeg|ieniasqol HiBs

IEE BYSL | angy Ue([eoA MaUHEN YL DIl ss5920.1d a3 Buibusjeyn

Aojuanu] seoloeld diysiapes JUSPMS Jo} 584035 (810 )




Chart for Graphing Your Scores

Copyright © 1998 by James M, Kouzes and Barry 2 Posner. All rights sesorved.

Challenging Inspiring a Enabling Modeling  Encouraging
Percentile  the Process Shared Vision Others to Act  the Way the Heart
100% 30 30 30 30 30
29, 29 29
28 - 28
27 2 29 o= 2%
90% 26° 27
80%
70%
60%
50%
40%
0% —
20%
10%

Interpreting Your Scores
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University of Hawai'i

M AU COMMUNITY COLLEGE
Office of Student Activities

The mission of the Student Activities Department is to provide a uaique setting for the encouragement of broad social, cultural, recreational, and
informal educational programming for the college. Through it facilities and progrums, the student activities depanment becomes the focal point
of the campus where students, administratoss, faculty, staff, alumni, and guests can meet 10 interact and explore vital issues concerning our self,
community and world.

ACTIVITY: Authenticity and Commitment within your Leadership roles —
Fri 4/23 9:30-12:00 — geared for student leaders.

Planning committee members: Elena Alexander, SAC and Kamala Saxton, Presenter
CAS Learning Outcome(s): Primary - Clarified values and Realistic self-appraisal.

How will this activity provide stimulus to achieve learning outcome:

1. Students will define values/goals and assess necessary time to achieve and support meeting
those goals.

2. Students will draw stick-figure of self to see how different parts make up whole, understand
how they see themselves in their leadership role, as well as others.

3. Presenter will illustrate through examples and different exercises the value and benefit of
social responsibility, and how social issues do have an affect on their daily lives.

4. Exercises on how to say no, what to say no and yes too, and set boundaries in balancing the
many different roles/responsibilities in their life.

5. Group discussion over lunch, informal Q &A

Reflective question — identify a thought, or mental image you would like the student to take
with them after activity:

Realize and commit to their various roles in their life, clarify what is important, and be authentic
in all that they do. I want students to really think about the commitments they have in their life,
commit to being successful at it, or eliminate it if it does not support the person they are in the
process of becoming. The presenter is going to focus her workshop around having the students
clarify and commit to their various roles.

Relation to mission:
On many levels — students are meeting to explore themselves in a formal setting. This activity
will strengthen both themselves as individuals, as well as in their role as an MCC student leader.

Follow-up:
Number attended:_9

Qutcome from follow-up discussion or survey:

Based on the completed surveys this event met its objectives. They were able to realistically
assess themselves in certain areas, as well as clarify leadership values. 8 out of 9 students will
resume their leadership role. One will not as she is graduating.

310 W. Ka'ahumanu Avenue, Kahului, Hl §6732-1617
Telephone: {80B8) 964-3260, Facsimile: (808) 242-0618, hitp:ffmauice.hawaii.edu
An Equal Opportunity/Affimrative Action Institution



Join the Ofﬁce of Student Activities n
an informational leadership workshop
FRIDAY APRIL 23™ 2004
9:30 AM - 11:30 AM
Wong Conference Room
Ho’okipa Building
Guest Speaker

Gates Foundation/Americorp

*#*Lunch will be provided’*"‘< *

Please RS VP wzrh Elena Alexander
At 984-3260 by Tuesday April 20"




Univarsity of Hawai'l
MAUI CONMMUNITY COLLEGE
Office of Student Activities

The mission of the Student Activities Department is to provide a unigue setting for the encouragement of broad social, cultural, recreational, and
informal educational programming for the college. Through it faciities and programs, the student activities department becomes the focal point
of the campus where students, administrators, faculty, staff, alumni, and guests can meet to inseract and explore vital issues concerning our seif,
community and world.

SURVEY

ACTIVITY: Authenticity and Commitment within your Leadership roles -
Fri 4/23 9:30-12:00 — Wong Conference Room

Please answer the following questions:

1. What are your leadership goals?

2. What other types of workshops would you attend?

3. What was the most valuable thing you learned, and how will you apply this to your life?

Using the following scale, explain your views of the presentation.

1 2 3 4 5
Strongly Agree Agree Neither Disagree Strongly disagree

1. My time was well spent in this seminar.
Explain your answer:

2. The presenter was clear.
Explain your answer:

3. The presenter communicated effectively.
Explain your answer:

4. T would like to continue in a leadership role at MCC.
Explain your answer:




Survey and Memo

Subject: Survey and Memo
Date: Wed, 21 Apr 2004 13:27:04 -1000
From: Lynn Yankowski <yankowsk@hawaii.edu>
Organization: University of Hawaii, Maui Communiity College
To: Elena Alexander <ealexand@hawaii.edu>

Elena:
I left a message but I talked too much so I will elaborate in this email.

Student Learning Outcomes (SL0O) are bits of information you want people
to walk away with by the end of your talk. They are measurable in
nature. Thus, loock at your presentation and ask yourself what are the
three or four (sometimes just two) MAJOR themes you want your audience
to walk away with f£rom your presemtation. It is not important how many,
but what YOU want. Thus, you have 5 SLOs. I have problems with 4 and 5.
They probably are not measurable. You might want to eliminate them.

Assessment of SLOs involves checking to make sure your audience walked
away with the crucial information you wanted them to walk away with. How
would you do that? Giving them a test or just asking them the
definiticns (if that is what you want them to know) is a good start.
Satisfaction measures are also a good way to know whether you "got to
them" or not. You could do both in a survey. Leave enocugh time for them
to £ill out. The survey could consist of some questions to measure
whether they have the definitions down or not (e.g. What is a goal? What
are values?).

Then start with some open-ended questions. Some examples are given later.
You may then want to use a Likert scale for some survey questions. This
is easy for the participant but it can provide a great deal of useful
data. Put these at the end since you want them tc £ill in the open-ended
questions first.

An example of a Likert type measure is as follows:

Using the following scale, explain your views of the presnetation.

1 2 3 4 5
Strongly Disagree Neither Agree Strongly
Disagree agree nor Agree

disagree

1. My time was well spent in this seminar.
Explain your answer

2. The presenter was clear.
Explain your answer.

3. The presenter communicated effectively.
Explain your answer.

4. I would like to continue in a leadership role at MCC.

Explain your answer.

Some examples of some open-ended guestions are:
f2 is fine

lof2 4/22/2004 3:14 PM



University of Hawai'i
M A U1 COMMUNITY COLLEGE
Office of Student Activities

e mission of the Student Activities Department is Lo provide a unique setting for the encouragement of broad social, cultural, recreational, and
informal educational programming for the coliege. Through it facilities and programs, the student activities department becomes the focal point
of the campus where students, administrators, faculty, staff, alumni, and guests can meet to interact and explore vital issues concerning our self,

community and world.

Completed SURVEY Results

ACTIVITY: Authenticity and Commitrnent within your Leadership roles —

Fri 4/23 9:30-12:00 - Wong Conference Room

Please answer the following guestions:

p—y

b2 gpocoiooco 0o
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ocooooo0o0o

What are your leadership goals?

To become a better leader

To stand strong enough the final breakthroughs in undiscovered truths in fields of scientific truth & math
studies

To make an impact on improving whatever [ have my hands in

To lead by example, not by instruction

To become a teacher

To have more students involved w/ campus related issues

To lead myself effectively and make a difference in the world around me

Student leadership within MCC and UH system, strong advocate for all UH students
Being a member of UH student caucus

. What other types of workshops would you attend?

All kinds, interesting to learn about anything

Organizational, time management

Other motivational/leadership workshops

Leadership skills

Student Exploration

World politics, technology, and Peak oil

Mentorship, Leadership and volunteer opportunities workshops

Any that corresponds to the strengthening of my abilities to distinguish truth from fallacy
Goal setting and exploration

. What was the most valuable thing you learned, and how will you apply this to your life?

Have a goal and work backwards

Do not lead yourself down a path in which the ultimate outcome results only in an increased bank account
Different avenues/styles of leadership

To learn about what people cannot rely on me for

Effective listening techniques

Get feedback from people, ask them what your strength/weaknesses are

Do not let what others think about you stop you from doing what you want to do.

The leader you think you are may not be the leader others perceive you to be.

If you put your mind to it, you can accomplish anything.



Using the following scale, explain your views of the presentation.

1 2 3 4 5

Strongly Agree Agree Neither Disagree Strongly disagree

1. My time was well spent in this seminar. 11 (SA)=6;2 (A) = 3]
Explain your answer:

1 1liked the power in her voice

0 Very effective

U Kamala appears to be a very strong person. I feel I can relate and it gives me assurance that I am on the right
path.
O Motivation to work towards an overall goal

___ 2. The presenter was clear. [1 (SA) =8 ; 2(A) = 1|
Explain your answer:

Very clear and concise

Funny and straight to the point

From this presenter, I gained a slightly different self-perspective
She was strong and precise in her views

She explained what her objective for each activity was.

cCoOoao

3. The presenter communicated effectively. 1 (SA) =7 ; 2(A) = 1|
Explain your answer:
1 Clear but lacked a little bit of organizaticn and conclusion
T She communicated her personal opinions effectively

4.1 would like to continue in a leadership role at MCC[1 (SA) =7 ; 2(A) =1; 3 (N) =1)
Explain your answer:

O No, because I am graduating this semester

O Yes, to be a light to others

O Yes, I want to push myself to my truest potential and that requires me to lead where leading is necessary.
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Artist

Athlete
Brother
Communicator
Companion
Consultant

Coordinator
Daughter
Delegate
Director
Distributor
Editor

Entertainer
Explorer

Family Member
Father

Friend
Hobbyist

instructor
Learner
Liaison
lListener
Manager
Mentaor

Partner

President

Reporter

Roommate

Sister

Son

Specialist
Student
Teacher

Tearm Member
Volunteer
Writer

Note: please photocopy and distribute for student use.
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WORKSHEET 1-C

= . YOUR -MISSION .

Your mission is your unique purposa, It’s what gives your life direction. Writing your own mission state-
ment will take some deep reflection on who you are and what you would like to accomplish. Completing
the phrases below will help you get started,

Some of the most important things in my life are:

My greatest moments of happiness and fulfillment are:

Three of my dreams are:

I am motivated by and passionate about:

My natural gifts, talents, strengths, and abilities include:

In five years, | will be:

Note: please photocopy and distribute for student use. : /
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